DRAFT

ACT CRICKET ASSOCIATION
UMPIRES AND SCORERS COUNCIL
(ACTCAU&SC)

STANDING MINUTES
(As at XX [HlD).

INTRODUCTION:

These Standing Minutes of the ACTCAUSC (‘the Colinbave been approved by the
Council under the authority of clause 32B(13) & &CTCA Constitution. They provide
written guidance for the conduct of the Councilsiness, and are subject to the overall
authority of the ACTCA Constitution (‘the Constiimr).

These Minutes should be reviewed at least ann(@llgs otherwise required). Any
changes proposed may be approved by members atesting of the Council (including
the Annual Meeting). Additional motions of a perreat nature passed by the Council
should be considered for incorporation in theseutn by the review(s) mentioned
above.

The most current version of these Minutes is tamlable on the Council’s website for
the information of Council members.

Introduction Approved: XX April 2010.

NOTE:

These Standing Minutes were passed en bloc atXh&pfil 2010 meeting of the
Council. This version incorporates all amendmanis new Minutes approved up to and
including the Council’'s meeting held on XX April 20.

All amendments and additions to these Minutes shbalannotated after the applicable
Minute with the date of the meeting which approtteelamendment or addition.

Note Approved: XX April 2010.

Page 1 of 32

DRAFT
Draft as at 19/06/2010 8:02 PM



DRAFT

TABLE OF CONTENTS

Page
1 COUNCIL ORGANISATIONAL STRUCTURE........ccccoeeeeeieeeiiiiiiee XX
1.1 COMPOSITION OF COUNCIL EXECUTIVE.......cc..oooiiiiiiiiiiiiriieeeeee XX
1.1.2 Term Of OffiCe.....ccoiiiiiiie e XX
1.1.2 DutieS Of EXECULIVE...........uuuuuueicmmmmm e XX
1.2 SCORERS COMMITTEE ..ottt XX
1.3 NON EXECUTIVE POSITIONS ....oooiiiieiieieeeeeeeeeeee e XX
2 FINANCE.. ... ittt XX
2.1 END OF FINANCIAL YEAR....cit ittt XX
2.1.1 Carry Forward of MONIES ........ccooiiiieeeeeeiiiiiie e eeee e XX
2.2 WRITE OFF .. .ottt e e e e e e e e e e XX
2.2.1 AMount of WITE Off.........cooiiiiiiiiiiiiiiiieeeecee e XX
2.3 EXPENDITURE POWERS OF EXECUTIVE..........ccoiiei v XX
2.3.1 Amount of EXPENIture ...............eeeemmmmeeiiiieeeeeeeeeeeeeeeeeeenennnannnns XX
2.3.2 Annual Seminar HOSPItality ............commmmeeeeeeiiieiiiiiiiiiiiiieneennn XX
2.4 MERCHANDISE ...t e e e XX
2. 4.1 PUICNASES ... XX
2.5 EXPENSES ..ottt XX
2.5.1 DevelopmeNnt LEVY ...t XX
2.5.2 PAYMENTS ..ooviiiiiiiiii e ettt XX
2.5.3 Early PAYMENTS ....cccooiiiiiiiiiiieee i ettt e e XX
2.5.4 Purchases by Credit ...........ccoooviiviiiiii e XX
2.6 BONUS SCHEME ......otiiiiiiiiiiiiiiiieee sttt a e e e e e e e e e e enns XX
2.6. L RUIES ... e XX
2.7 SUBSCRIPTIONS ...ttt e e e e e et e e e XX
2.7.1 Annual Membership Subscription ........eee«eeeeeeeneeeeeeeeeeneen XX
2.7.2 Annual Scorers’ SUDSCHPLION ... XX
2.7.3 Associate Membership Subscription ...................................... XX
2.7.4 When Payable .. e XX
2.7.5 Consequence of Non Payment .............................................. XX
3. MEMBERSHIP . crernne e XX
3.1 MEMBERSHIP CATEGORIES AND QUALIFICATIONS ................ XX
3.1.1 Honorary Vice Chairmen ............oouiiiiiiiiiieiiiiiiiiinnn e XX
3.1.2 Life MEMDET ..coeviiiiiieeee e XX
3. L3 FUll MEMDET ..o XX
3.1.4 TraiN€e MEMDEK ....ooeiiiiiiiiiie et XX
3.1.5 ASSOCIate MEMDET .......cccoiiiiiiiii et XX
3.1.6 JUNIOr MEMDIET ..ot XX
3.1.7 Qualifications From Another Cricket UmpiriAgsociation ....... XX
3.2 ADVANCEMENT ...ttt e e e e e e e XX
3.2.1 Trainee Member to Full Member ..., XX
3.3 NOMINATIONS FOR MEMBERSHIP ..ot XX
3.3.1 Method of Nominations for Membership ...........coovvvviviiiennnnn. XX
3.3.2 Processing of Nominations for Membership..............ccceeeenee XX
3.3.3 Membership EXamination ............coooccccceeeeieeveveeiiiiiiene e XX
Page 2 of 32
DRAFT

Draft as at 19/06/2010 8:02 PM



DRAFT

3.3.4 Election to Membership ......cccooeeiiieiiieee XX
3.4 TERMINATION OF MEMBERSHIP .....coovviiiiiiiiiiiiiiiieeeeeeee e XX
3.4.1 Cessation of Membership ...........ooveeeceiiiiiiie e, XX
3.4.2 Resignation of Membership ............oueeeeeeeeieieeeiiiiiiiinn. XX
3.4.3 Recording Cessation of Membership ... ooeiiieeeeeiiniiennnnnns XX
3.5 NEW MEMBERS ...ttt et a e e XX
3.5.1 Membership Kit .........evuiiuiiiiiis i e e XX
3.5.2 Reports on NeW UMPITES ........ouvvuuimmmmmmmiiiiiinanaeeeeeeeeeeeeeeeenenens XX
3.6 EXAMINATIONS ..ottt XX
3.6.1 REVISION PAPET ...ceveiiiiiiiiiiii s s s e s s e e e e e e e aaaeeeeeeesessnnnnns XX
3.6.2 State Panel ... XX
4. APPOINTMENTS L. e e e e e e e e e e e e XX
4.1 MiINIMUM AQJE .eeeeeiieeeieiiiieies e s s e e e e eeeeaeaaeaasa s s e e e e e eeaaaeeaeeeeensssssnsnnnnnnes XX
4.2 Duties and Operation of the Appointments Panel........................ XX
4.3 PANCIS et XX
4.3.1 State Panel ..., XX
4.3.2 SeleCtion CrLEIA .......ueeeiiiiiiiis e XX
4.3.3 Power of APPOINIMENT.........coiiiiiiiieeeee e XX
4.3.4 COMPOSILION ..vveie e e e e e e e e XX
N SR @] oT=T =1 o] o PSRRI XX
4.1.6 Removal From State Panel ............commeveeeiiiieiieiinneeneeennnn. XX
5. DRESS POLICY .ottt e e e e s sttt et e e e e e e e e e e e eaeaesssesnnnnes XX
5.1 GENERAL ..ottt a e XX
.. L DIESS it e XX
6. GENERAL MATCH ISSUES ... .t XX
6.1 REPORTING OF PLAYERS ...t e XX
6.1.1 Submission of REPOIS ..........coevvvceeeeeeiiiiiiiee e ee e e e XX
6.2 CANCELLATION OF MATCHES .....ccoiiiiiiieeeeeeeeee e XX
6.2.1 NOLFICALION ... e XX
6.3 LIMITATION ON YOUNG FAST BOWLERS .........coooi i, XX
6.3.1 PrOCEAUIE ....ccooiiiiiiiiiiiiite e bttt e e e e e e e e e e e e e e e e e ennns XX
7. MEETING PROCEDURE ......utttiiiiiiiiiiiiiiies ettt e e e e e e e e e e e e e e s s e snnnnns XX
7.1 MONTHLY MEETINGS .....utitiiiiiiiiiiiiiiiiee et XX
7.1.1 Limit on General BUSINESS ........... e iaaaeeeeeeeeaaaeeeeeeeeeninnnes XX
4 A T T o ) Y 1T ] o XX
7.1.3 General Provisions relating to Council Meggin....................... XX
8.1 GENERAL ...ttt e e e e XX
8.1.1 Friendly WaArNING ......ccooooiiiiiiiiiiieceemieee e XX
8.1.2 Hand Signals Between UMPIres ........ccccccemeeeeeeeeeereeeeeeennnnnnnnns XX
9. UMPIRES’ OBSERVER .....ottttiiiiiiiiiiiiiie ettt eae e e e XX
9.1 FUNCTIONS AND RESPONSIBILITIES .....coooiiiiiieiiiie XX
S I o o Tox =T U] SRR XX
9.2 REPORT FORMS TO BE USED ..ottt XX
9.2.1 FOrm Of REPOI ... XX
9.2.2 ISSUE Of REPOIT ..vvvvveeiiieiiiee et e e e e e e e e e eeeeas XX
Page 3 of 32
DRAFT

Draft as at 19/06/2010 8:02 PM



DRAFT

9.2.3 Umpires Observer EXPENSES .......cccoveveeeeevviiiiiiiiiienee e e eeeeeeeeen XX
10. SPONSORSHIP ... e e e e e e e e e e e e e s XX
10.1 GENERAL .coiiiiiiiieeeeeeeeeeee e XX
10.1.1 MINOIr SPONSOISNIPS ..evvvvuiniee e e e XX
10.1.2 SPONSOr GIfIS ovvvivieeeeiiiiiii e XX
11. MATCH REPORTS ..ottt et e e e e e e e e e e e e e e eennrnees XX
11,2 GENERAL .coiiiiiiiieeieeeeeeee e XX
11.1.1 Submission and ProCeSSINgG ......ccouuvveeeeieeeiiiiieeeeeeiiiiiiinn XX
11.1.2 Form of MatCh REPOIt ......cevveeeieiiiiicciceece e XX
12. FORMS OF RECOGNITION BY THE ACTCAUSC ......ccovviiees e XX
12.1 ACTCAUSC AWARDS ... .ottt et e e e e e e e e e e e e e XX
12.1.1 Names Of AWAIAS ......ccoeiiiiiiieiet e e s s e e e e e e e e e e eeeeeeeaennes XX
12.1.2 FOrm Of AWAIAS .....ouuiiiiiiiiiiiiiii e XX
12.1.3 AWAIAS PrOCESS ...cooiieieeiiiieeeeeeeeeeeittii e e e e e e e eeenaeeees XX
12.2 RECOGNITION AWARDS .....coiiiiiiitiiiietiimm s ee e e e e e e e XX
12.2.1 First Grade Umpires O SCOIerS .......coveiuiviiiineineineaneeann XX
12.2.2 Umpiring or Scoring Service in Other Grades................. XX
12.3 GENERAL RULES FOR RECOGNITION AWARDS .................. XX
12.4 APPOINTMENT CERTIFICATES ... XX
12.4.1 International Match Certificates ........ccocceeiviieiiiiiiiiiiiiiceiiiiiens XX
12.4.2 Other CertifiCates .........uuuiiiiiiiiiieiiiiiieiiiieee e XX
13. COUNCIL WEBSITE ...ttt i e st e et ettt e eeeea e e e XX
ANNEXES ..ot e 2 e e e e e e e e e s e e e sttt eaaaaaaanannnnrrrnees XX

A. ACTCAUSC Principles for Umpiring Appointments anéd®@mmendations .. XX

Page 4 of 32

DRAFT
Draft as at 19/06/2010 8:02 PM



DRAFT

1. COUNCIL ORGANISATIONAL STRUCTURE
Sanding Minute 1 Approved XX April 2010

1.1 COMPOSITION OF COUNCIL EXECUTIVE
The Executive of the Council is comprised of thigcefholders set out in the ACTCA
Constitution.

1.1.1 Term of Office

1.1.1.1 Nothing in these Minutes or the Constitufioevents a member from occupying

more than one elected/appointed position on then€lbat the same time.

1.1.1.2 In order to ensure a reasonable and reguikion of Council members through

the Council’s elected and appointed positions the preference of the Council that no

member should occupy the same position for mone tii@e consecutive terms or part

thereof.

NOTE: SM 1.1.1.2 does not prevent a person exceedisdithit if such is agreeable to

the Council’'s membership. It merely expresseséepence for a particular position.

1.1.2 Duties of Executive

The duties of the members of the Executive, intaadio those duties prescribed by the

ACTCA Constitution, are as follows:

1.1.2.1 Chairman

a. Chair meetings of the Council and its Executive.

b. Serve as the senior representative of the Cbah8ICTCA meetings, exercise
the Council’s voting rights and report to Coundalraquired.

C. Provide leadership of the Executive betweemgstings.

d. Serve as, or appoint another person, to assigtcl members of the in their
appearances before any committee or body of the@&Tf such assistance is
required.

1.1.2.2 Deputy Chairman

a. Chair Council and Executive meetings in abseh&hairman.

b. Represent Council on the Grade Cricket Commétekprovide reports to
Council.

1.1.2.3 Secretary

a. Produce the agendas for Council and Executivings and arrange for their
publication on the Council’s website.

b. Arrange room bookings for General and Executieetings.

C. Take the minutes of Council and Executive megstiend arrange for their
publication on the Council’s website.

d. Produce the newsletteihe Finger’.

e. Arrange distribution of documents for membergigpusal prior to and at

meetings as appropriate.

f. Liaise with members, Cricket ACT officers, ACTGAembers, NSWCU&SA,
CA, et al.

g. Maintain, in consultation with the Finance Odficthe Council’s membership lists
of contact details for current financial members.
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h. Supervise the production of the Council’s AnnRaport. Council office holders
and members are to give the Secretary their futlegperation with the
production of the Annual Report.

[ Liaise with National Library of Australia and/&CT Heritage Library regarding
lodgment of copies of Council annual repoffise Finger, and other archive

material.
1.1.2.4 Finance Officer
a. Formulate the Council’s budget.
b. Represent the Council on the ACTCA'’s Finance @atee and in financial

matters generally, and provide reports to the Cibunc

C. Monitor accurate and timely payment of expeitgeBxpenses Officer..

d. Provide reports on expenditure versus budgeaeh Council and Executive
meeting.

e. Liaise with accounting staff at ACTCA and regorCouncil as required.

1.1.2.5 Scorers’ Representative

a. Chair meetings of the Scorers Committee.

b. To represent the Scorers’ Committee and the €@hamd to report back to them
on scoring-related matters.

C. To arrange for scoring-related instructionabgess.

d. To represent the views of those members of then€il who are in the Scorer
category.

e. Liaise with the Finance Officer and Expensesc@ffto ensure that payments of

expenses to Scorers are accurate and timely.
1.1.2.6 High Performance Manager

A).

nd
to
ior

) of

he

PM
ed.
Note: The ACTCA Board in consultation with Cricktstralia and the Executive of
the Council appoints the HPM annually (clause 3Rthe Constitution refers). The
HPM is appointed by the Board as its representatithe Council (clause 32A(2)(a)(vi)
of the Constitution refers).
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1.2 Scorers’ Committee

1.2.1 The Scorers’ Committee (‘the Committee’istlvise the Executive in relation
to the conduct, organisation and management dEthencil’s Scorer activities. This
advice may be given at the Executive’s requesthay be made on the Committee’s own
initiative. The Committee may also report to thidev Council on scoring-related
matters, either at the Council’s request, or o\s initiative.

1.2.2 The Committee consists of five members dovis!

(1) the Scorers’ Representative of the Council; and

(i) four (4) Members.

1.2.3 The Scorers’ Representative and memberedbtbrers’ Committee are to be
elected by the members of the Council from amongd¢members who are qualified to
act as Scorers, or Life Members who are qualifeeddt as Scorers.

1.2.4 If avacancy as a member of the Scorers’ Cittieenoccurs, the Executive may
appoint another person from those members of them€lbwho are qualified to act as
Scorers. The person so appointed is to hold offité the expiration of term of the
member whose departure created the vacancy.

1.2.5 The Committee shall meet at least four timgear at such places and times as
the Committee shall determine. In addition, ther8s’ Committee may meet (in person
or by other appropriate means) if requested toidensiny issue by the Executive.

1.2.6 Anythree members of the Committee will citatg a quorum for the transaction
of the business of that Committee.

1.2.7 Inthe absence of the Scorers’ Representatiganeeting of the Committee, the
Committee is to elect one of the remaining membétee Committee to chair the
meeting.

1.2.8 The minutes of all Committee meetings willtdleen by a member of the
committee designated as the secretary of that ctieeni The minutes and a record of
activities undertaken by the Committee are to loeigded to the Executive.

1.2.9 Subject to the ACTCA Constitution, questiansing at a meeting of the
Committee will be determined by a majority of thaes of the Committee members
present. In the event of an equality of votes aiestion will be resolved in the negative.

1.3 NON-EXECUTIVE POSITIONS

In addition to the Executive there shall be othesifpons that may be filled for either part

or all of the financial year to perform specifiska. The duties of the non-executive

officeholders are set out below. The occupanthe&de positions are to report progress of

their tasks to the Executive as required. In ataoce with the ACTCA Constitution,

any of these non-Executive office holders may begied as a member of the Executive.

1.3.1 Umpires Observer

The duties of the position are contained in Stagdimute 9.

1.3.2 Expenses Officer

The Expenses Officer reports to the Finance Offiddre duties of the position are:

a. Receive details of umpires standing in gamesdduce expenses ‘bills’.

b. Each month produce and supply to ACTCA billirmgaments for umpires
expenses and invoices to clubs and other parties.

C. Provide detailed statements to members for pagiment of expenses.
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1.3.3 Appointments Manager
The duties of the position are as follows:

a. Chair the Appointments Panel.

b. Arrange for publication of appointments on theu@cil's website, The Canberra
Times and other media.

C. Liaise as necessary with the High Performanceddar, officers of Cricket ACT,
et al.

1.3.4 Appointments Panel
1.3.4.1 The Appointments Panel is comprised ofdhewing membership:

a. Appointments Manager (as convenor of the Panel).

b. Umpires Observer.

C. Elected Member.

d. High Performance Manager (invited, on an ‘asimegl’ basis).

1.3.4.2 The Appointments Panel has the followingedu

a. Ascertain the general availability of membersgi@de and other fixtures that
require umpires in the forthcoming season.

b. Identify which umpires require field testing aagpoint them with appropriately
experienced colleagues in lower grades.

C. Collect availability for non-Grade matches.

d. Appoint umpires to grade matches, and any dikteires as required. The

Appointments Panel may decide not to appoint urspiieose performance does
not merit further appointment.

e. Provide list of final appointment details toraktches to the expenses officer to
act as check of claim forms received.
f. Advise Executive in respect of umpires whosdgremrance does not merit further

appointment to matches.
1.3.5 Recruitment and Training Manager
The duties of the position are as follows:

a. Chair the Recruitment and Training Panel andsadtaw/skills education officer
and Lawr/skills testing officer.

b. Oversee recruitment efforts and Level 2 umpa@ing courses.

C. Develop and conduct the Annual Seminar.

d. The Recruitment and Training Manager or a repradive may attend the

NSWCU&S Association Annual convention.
1.3.6 Members of the Recruitment and Training Paneftwo positions)
In addition to the Recruitment and Training Patledre are two positions of member of
the Panel. Their duties are as follows:
a. Assist in the recruitment of umpires (one posito be designated by the Panel as
the ‘Recruitment Officer’).
Assist with the preparation of examination agnsion papers.
Assist to conduct the Annual Seminar.
Assist in the teaching at the training courses.
e. Aid in the marking of the examinations.
1.3.7 Recruitment and Training Panel
The duties of the Recruitment and Training Panelkarfollows:

ooo
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a. Develop annual revision paper and any other eatian papers as may be
required by Council policy. These tests and trenefor the new umpires’ course
can be wholly internally written, or in part of Fabtained from whatever outside
sources the committee deems acceptable.

b Mark revision paper.

C Develop and conduct new umpires training course.

d. Develop and conduct the Annual Seminar.

e. Prepare and mark examination papers from Untyain@ing course.

f. As necessary, prepare and mark other examinpagpers.

g Recruit new umpires.

h Conduct Laws Session at Council meetings.

1.3.8 General Liaison Officer

The duties of the position are as follows:

a. Liaises with media for propagation of materiaitpining to cricket umpiring.

b. Obtain stories, events etc. from members tosied for media publication

purposes.

Review material to be published with the Secygbaior to publishing.

Liaise with clubs, and other interested orgdrosa.

Arrange advertisements and other publicity f@ining courses.

Serve as the Assistant Secretary when requir@d the absence or unavailability

of the Secretary.

1.3.9 Equipment Officer

The duties of the position are as follows:

~ooo0

a. Be responsible for, and make the Council’s itegnof items available for sale to
the members.

b. Arrange for the physical custody of the Coumsditiventory of sale items (through
the ACTCA or otherwise).

C. Be responsible for the custody of the Coundiéms not for sale, and keep a

register of detailing the items held by the Couaaidl the member who has
custody of them.

d. Arrange for the replenishment as required thenCib's stock of items for sale
and not for sale.
e. Such other duties as may be directed by theufixec

1.3.10 Records Officer
The duties of the position are as follows:

a. Maintain records of all first grade matches (sded®n in para 12.4.3.1.2)
umpired and scored;
b. Maintain records for all days umpired/scored basedppointments made by the

Appointments Panel;

C. Maintain records of years of active service fomaimbers;
d. Provide up-to-date records for publication in treu@cil Annual Report; and
e. Provide advice to the Awards sub-committee abcogehmembers eligible for

recognition awards and possible nomination for bifembership.
1.3.11 Webmaster
The duties of the position of Webmaster are ag\it
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Be responsible for the management and updatitigedCouncil’'s website
(http://www.actumpires.cojn

Review and recommend any improvements in thetstre and content of the
website that may be desirable.

Other website-related duties as may be dirdayatie Executive.
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2. FINANCE
Sanding Minute 2 Approved XX April 2010

2.1 END OF FINANCIAL YEAR

2.1.1 Carry Forward of Monies

Any monies left in the Council’'s accounts at thel eheach Financial Year are to be
carried forward to the Council’s accounts for thlkdwing Financial Year, ACTCA
accounting policies permitting.

2.2 WRITE-OFF

2.2.1 Amount of Write-off

The Executive is empowered to write-off amountsaip250 on any one item without
specific approval from the members of the Counsilich write-offs are to be reported to
the Council in the Finance Officer’s normal reports

2.3 EXPENDITURE POWERS OF EXECUTIVE

2.3.1 Amount of Expenditure

The Executive is empowered to spend the followimgants, subject to ratification at the

next general meeting:

a. For donations to charity, up to $100 per time ap to a total of $300 total in any
Financial Year.

b. The reimbursement of out of pocket expensesideresl reasonable by the
Executive (eg telephone, postage, use of car bythpires Observer) incurred
by any member in conducting the legitimate busiruéske Council.

C. During a financial year, the Executive may au®the expenditure of funds for
the general running of the Council. Such expemditsito be advised to the
Council as soon as possible after it is made, sumdt to exceed the level of
expenditure on similar items (if any) approved dgrihe previous Financial Year.

d. Convention fees for up to two office holderstha@ir representatives, to attend the
NSWCU&S Convention.

2.3.2 Annual Seminar Hospitality

A maximum of $250 may be expended on hospitalithatAnnual Seminar. This

amount is only to be spent on guests invited byGhairman or the Executive.

2.4 MERCHANDISE

2.4.1 Purchases

The Executive is authorised to purchase, for sateémbers, merchandise consistent
with the business of the Council (such as Law Bpokanters, etc) in quantities that are
appropriate considering the number of membersarCuncil from time to time. If
possible, preference in purchases is to be givepaoasors of the ACTCA and/or the
Council.
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2.5. EXPENSES

2.5.1 Development Levy

An amount of $1 per member for each day when exgeare received, is to be levied on
Council members. The funds so raised are to be fiasehe development of the Council.
All standing (that is, both umpiring and scoringgmbers are subject to this levy.

2.5.2 Payments

Members are paid expenses, usually via direct cte@ nominated account, by the time
of the December, February and April meetings eadls@an. The Expenses Officer is to
provide a statement to each member showing theneegeaeceived by that member for
that part of the season.

2.5.3 Early Payments

2.5.3.1Individual members may request that the Execgpaove an early payment of
expenses to them. When the Executive is satifffi@dexceptional circumstances exist,
the Executive may direct the Finance Officer t@age payment to a member all or part
of the expenses owing to that member before a@aegalyment is due as set out in
Standing Minute 2.5.2.

2.5.3.2Such payments will be recovered by deducting theusrhfrom the regular
payment due to the member at a monthly meetingtasus in Standing Minute 2.5.2.
2.5.4 Purchases by Credit

Members may authorise the Finance Officer to deftoat expenses due to them any
amount owed to the Council for merchandise purcha@eminar expenses and the like.
Should the amount authorised not be covered byresgzedue, the debt will become
payable as soon as demanded by the Finance QOffic@gher member of the Executive.

2.6 BONUS SCHEME

2.6.1 Rules

To encourage Umpires to stand for ACTCA competitimatches, a Bonus Scheme will
be agreed with the ACTCA each season. The detiilee scheme are to be advised to
members no later than the October meeting of eaabom or otherwise as required. As a
guide, the value of the bonus should equate to/2 dgpenses for a 1st Grade 2 day
match.

2.7 SUBSCRIPTIONS

2.7.1 Annual Membership Subscription

The annual membership fee of the Council for Fudinvbers is equal to one day’s
expenses payable for standing in a two day gaméhicrade. New members joining the
Council on or after the 1st of January in each@easll be charged the applicable rate
for Associate Members for that season. That amowst be advised to members of the
Council as soon as possible after it is determined.

2.7.2 Annual Scorers’ Subscription

a. The annual membership fee for Scorer-qualifiednimers is $10.00, payable on
the same timeframes as the annual fee for umpmiegnbers of the Council.
b. Where a person is both a umpiring and scoringnbge of the Council, the only

membership subscription payable by that persoorithe umpiring category.
2.7.3. Associate Membership Subscription
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The membership subscription payable by Associatmigs of the Council is $10.00,

payable on the same timeframes as the annual fegrpiring members of the Council.

2.7.4 When Payable

The annual membership fee is payable:

a. by the general meeting in November; or

b. if the member so elects, and has not paid biNtheember meeting of the
Council, the annual membership fee will be dedubtexh that member’s first
payment for umpiring duties.

A person elected as a Life Member of the CounciherACTCA is exempt from

payment of the annual membership fee.

2.7.5 Consequence of Non-Payment

Any member who has not paid their subscriptiormade an election under Standing

Minute 2.7.4b, shall cease to be a member as padbiy Minute 3.4.1, provided that:

a. the Executive may restore to membership any reembose subscription is paid
after that date; or
b. the Executive may grant leave of absence tavayber and suspend payment of

their subscription, for such period as it deems fit
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3. MEMBERSHIP
Standing Minute 3 Approved XX April 2010

3.1 MEMBERSHIP CATEGORIES AND QUALIFICATIONS

3.1.1 Honorary Vice Chairman

Honorary Vice Chairmen may be elected from amoedith members at any Annual

Meeting, provided that the total number of Honordige Chairmen shall not at any time

exceed three, and they will be entitled to allriigats and privileges of Financial

Members. The duties (if any) of the Honorary Vi@igairmen will be as decided by the

Council from time to time.

3.1.2 Life Member

3.1.2.1. Life membership may be conferred on the basis of thfollowing criteria:

a. a member must have been active (see 3.1.2.2) fpedi®;

b. after achieving 12 years active service, a memhest ime nominated and
seconded for Life membership. The nomination nudtide a resume of the
nominated member’s service, including active serather than
umpiring/scoring. This can include membership ef BExecutive; holding another
Council office, such as Umpires’ Observer; and/entbership of a working
group or sub-committee;

C. the nomination must be approved at a General ouAnkeeting of the Council.

3.1.2.2. An active membeis an umpire or scorer who is available to offieian 50 per

cent of weekends throughout the cricket seasoa,noaember who is on the Executive or
holder of one of the following positions-Umpires@itor, Umpires Observer, Manager
of the Appointments Panel or Recruitment and TragjiRanel, or a life member.

3.1.3 Full Member

A person is qualified to be a Full Member:

a. who has satisfied the Recruitment and TrainggePthat he/she possesses
sufficient knowledge of the game and the Laws otket;

b. whose general qualifications and capabilitieslez him/her fit to act as an
Umpire and/or Scorer of the ACT Cricket Associatinoorporated; and

C. who has been approved for membership of the €bloythe members.

3.1.4 Trainee Member

A person is qualified to be a Trainee Member:

a. who has satisfied the Recruitment and TrainggePthat he/she possesses
sufficient knowledge of the game and the Laws afka&t, or of scoring
requirements and the Laws of Cricket;

b. whose general qualifications and capabilitiesles him/her fit to act as an
Umpire and/or Scorer of the ACT Cricket Associatiooorporated in matches
other than senior representative, and 1st grade;

C. who has been approved for membership of the €bloythe members; and

d. who has been examined and gained the pass m@&BR®(may sit the exam again
if does not pass).

3.1.5 Associate Member

An Associate Member is one who is financial, but4poacticing.

3.1.6 Junior Member
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3.1.6.1 Umpires under the age of 18 shall not Ip@iaped to stand in their own right in
ACTCA competitions until they have satisfied thecR&tment and Training Panel that
they have achieved a sufficient level of experiemompetence and confidence as
umpires. To achieve this they may be appointed to:

. Junior matches,

. Junior representative matches (of their age oj;less

. Veteran’s matches, initially as striker’'s end urepnly;

. Club trial matches pre-season, to non-striker’samlg with the agreement of
both captains; and

. Lower grade matches, initially as striker’s end immpnly, also only with the

agreement of both captains, and the other umpir bmione who is willing to be
appointed on his own.
3.1.6.2 In representative and ACTCA competitionahas they shall be so appointed
only with an experienced umpire, who is to reportleem (particularly with regard to
their experience, competence and confidence),l@@aptains are to be asked to report
on this also, and to make an assessment of theabsity of standing in their own right.
3.1.7 Qualifications from another Cricket Organisaton
The Council may admit to any level of membershpeeson who holds an appropriate
qualification from another cricketing organisation.

3.2 ADVANCEMENT

3.2.1 Trainee Member to Full Member

A person is eligible for advancement from Traineeniber to Full Member, if the
member:

a. has been field examined and achieved a mininfuimeoSatisfactory reports in
grade matches,
b. has satisfied the Recruitment and Training Pasé¢t field competence and

knowledge of the Laws of Cricket,

C. has been approved by the members, and

d. has achieve@ricket Australia Level 2 Accreditation, which murs achieved
before the start of the second full season afterpdeting a training course run by
the Council.

3.3 NOMINATIONS FOR MEMBERSHIP

3.3.1 Method of Nominations for Membership

Any person desirous of becoming a member of then€ibahall submit their name to the
Recruitment and Training Manager so they may uaétera training course run by the
Council, or have their already existing umpiringisieg qualification recognised by the
Recruitment and Training Panel.

3.3.2 Processing of Nominations for Membership

As soon as practicable after the nominee has waiderithe Council’s training course or
had their qualifications recognised and endorsetth&yRecruitment and Training Panel
or the Scorers’ Committee, their name is to berretkto the Secretary to make the
necessary arrangements for the nominee to be pwdiat the appropriate level by the
Council.
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3.3.3 Membership Examination

If applicable, applicants shall submit themseharseikamination by the Recruitment and
Training Panel or the Scorers’ Committee at an geite time and place.

3.3.4 Election to Membership

The election to membership of the Council shalbpdallot or a show of hands at a
General Meeting and no person shall be electedsiaenajority of the members voting
at such a meeting do vote for that person. TheeSay will inform every nominee of
the approval and will ensure that the nominee Haslavant and necessary information
available to them. The nominee shall be requéstgdy, within seven days of being
notified, the sum payable under these Standing dmby a member the first year's
annual subscription, unless the member has elézteave their subscription deducted
under Standing Minute 2.7.2.

3.4 TERMINATION OF MEMBERSHIP
3.4.1 Cessation of Membership
A person ceases to be a member of the Counci ip#rson:

a. dies;

b. resigns from membership of the Council;
C. is expelled from the Council; or

d. fails to renew membership of the Council.

3.4.2 Resignation of Membership

No member shall be held to have resigned their neeshitp until their resignation is
received in writing by the Secretary.

3.4.3 Recording Cessation of Membership

Where a person ceases to be a member, the Sektdirynake an appropriate entry in
the membership list recording the date on whichntleenber ceased to be a member.

3.5 NEW MEMBERS

3.5.1 Membership Kit

New members of the Council, when accepted for meshigein the Council, are to be
presented, free of charge, with:

a. a Council pocket badge,

b. a Council Sponsor’s pocket badge (when apprig)ria

C. a name badge,

e a wallet size ‘ticket’ indicating their classraeémbership,

f details on the Council’'s website and the male@&ailable on it, and

g. such other information as may be appropriate.

3.5.2 Reports on New Umpires

3.5.2.1 Umpires being field examined will be aseddsom a panel of senior and
experienced umpires (normally those regularly ampieoi to 1st or 2nd grade) who have
undergone an appropriate briefing on the assessiegmtements. Determination of this
panel will be by the Recruitment and Training Pandh input from the Appointments
Panel, the High Performance Manager and the UnifiMeserver, and if needs be, the
Executive.

3.5.2.2 There is no time limit on achieving theuiegment of five Satisfactory match
reports, but this should be achieved in one seafsanall possible.
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3.5.2.3 If two or more Unsatisfactory reports aeeived before receiving five
Satisfactory reports, then the Umpire’s progreds lse reviewed under the direction of
Recruitment and Training Manager, and if necesappyopriate counseling and / or
remedial training is to follow.

3.5.2.4 The form of report is to be used is avédlam the Council's website. It is the
new umpire’s responsibility to advise his ‘partngrior to the start of a match that a
report is to be completed on his performance. ddmpleted report is to be forwarded to
the Recruitment and Training Manager.

3.6 EXAMINATIONS

3.6.1 Revision Paper

The following applies to the Council's umpiring R&wen Paper:

a. Requirement - Prior to the commencement of saakon the Recruitment and
Training Panel may set and distribute to membd®e\asion Paper which is to be
regarded as an ‘Open Book’ test of the Laws of KeticExperimental Laws and
ACTCA Competition Rules.

b. Pass Mark - The pass mark for the Revision Peaen year is to be determined
by the Recruitment and Training Panel, taking cdasideration the fact that it is
an ‘Open Book’ examination and is to be advisesh&mbers when the paper is
distributed. Unless otherwise decided by the Rgoant and Training Panel, the
pass mark is to be 90%.

C. Consequence of Failure - Members who do noeaelthe required pass rate for
the paper are not eligible for appointment. Meralv@no do not achieve the
required pass rate on the first attempt are ngid for appointment to First
Grade or the State Panel at the commencement setson. If a pass is
subsequently attained, the member is eligiblehetiscretion of the
Appointments Panel, for appointment to First Gradéor consideration for the
Panel at the next normal review.

d. Exemption - Those members involved in settirggRievision Paper are exempt
from the requirement of having to complete and aBevision Paper to be
eligible for appointment to either matches or ttet&SPanel.

3.6.2 State Panel

IF it is deemed appropriate, the Recruitment aradnimg Panel may set an exam for

appointment to, or continuing membership of, thei@a’s State Panel.
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4. APPOINTMENTS
Sanding Minute 4 Approved XX April 2010

4.1 Minimum Age
The minimum age for ACTCAUSC umpires standing i@ &CTCA District
Competition is 17 years.

4.2 Appointments Panel: Membership and Duties

4.2.1 The Umpire Appointments Panel will be responsibledll appointments and
talent identification in consultation with the Reitment and Training Panel and other
relevant individuals/groups. It will consist ofulomembers:

Manager.

Member.

High Performance Manager.

Umpires Observer.

ooow

4.2.2. The Appointments Panel will be advised on umgpuralifications by the
Recruitment and Training Panel Manager. As a ggmpemciple:

a. Umpires who have successfully completed the Crigkestralia Level 1 course
will be appointed to non-representative junior chats or matches of a similar
standard.

b. Umpires who have successfully completed the Crigkesttralia Level 2 course
will be appointed to Grade matches or matchessiidar standard.

C. Only Cricket Australia accredited umpires will Qgpainted to Representative
games and tournaments.

d. Experienced umpires with no formal training mayappointed to games suiting

their standard if they are to undertake the neatlable training course.

4.2.3.The Appointments Panel will appoint umpires tofiblowing categories of
games/competitions:

a. All ACTCA run or endorsed games/competitions.

b. All Cricket Australia games/competitions as reqadgeg Women’'s U 17 & U19,
Boys U15).

C. Other games/competitions as requested.

4.2.4.The Appointments Panel will make recommendatiorttécACTCA and/or

Cricket Australia as to:

a. The most suitable umpires to appoint to Crickettfal® games/competitions and
other Representative games/competitions (eg Priméstdrs XI, Men’s U23,
U19, U17 & Impaja Cup and Women'’s National Crickeague and Twenty/20
Competitions).

b. The makeup of the State Panel or any other Paqeiresl by Cricket Australia

4.2.5.The Appointments Panel will, in conjunction wittetRecruitment and Training
Panel Manager, identify career pathways for newddgated umpires and umpires
showing potential for representative appointments.
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4.3 Criteria for Appointments
4.3.1The Appointments Panel will take into account thiéofving attributes when
grading and appointing umpires:

a. On-field performance:
i. Decision making
ii. Field craft
iii. Teamwork
b. Interpersonal skills and relationship with captapiayers, partner and scorers
C. Knowledge and correct interpretation of the Laws]uding the Spirit of Cricket,

and knowledge and correct interpretation of Play@ogditions, including the
Code of Conduct
d. Availability (including history), reliability and@mmitment,
e. Fitness:
I. Physical
ii. Mental
Resilience and ability to handle pressure
Presentation
Professional and positive attitude
Willingness to improve:
I. Take the initiative
ii.  Accept constructive feedback
li.  Attend training and Council meetings
J- Off-field performance:
I.  Contribution to post match meetings
ii.  Timely submission of paperwork etc
k. Pathway considerations.

4.3.2The Appointments Panel will consider the followisgues when making

appointments:

Perceived and demonstrated ability of the umpire

Post match facilitation and captains reports

Number of days umpired with a particular team aadner

New umpires standing with suitable umpires

Opportunities for emerging umpires

Priority of games and requests from the Grade €ti€lommittee

Personal considerations such as compatibilityspart, location and willingness

to stand alone

Where Appointment Panel members are being considerea particular

appointment, they shall not be involved in the gieci making process for that

appointment

I. In cases where a vote is required to decide aniagppent, the Manager of the
Appointments Panel will have a casting vote resaltied vote.

> @ ooo0oTw

4.3.3.Appointments to semi finals and finals will be mamhethe basis of the
Appointment Panel’'s season-long assessment ofetiermance and attributes of
umpires summarized in paragraph 6 above. Appointsneill follow the principle of the
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highest ranking umpires officiating in the highgside. The recipient of Umpire of the
Year Award will, if available, be appointed to theal of the first grade two day
competition.
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5. DRESS POLICY
Standing Minute 5 Approved XX April 2010

5.1 GENERAL

5.1.1 Dress

The dress policy is as follows:

a. Shirts - Long sleeve white shirts. Shirts carbbttoned at the wrist or rolled,up
but both umpiresshirts should conform with each other.

b. Trousers/Skirts - Dark (black) trousers or skirttil otherwise decided by the
Council.

C. Coats/Jumpers - White

d. Hats - Top surface to be white

e. Footwear - To be predominantly white

. Council Badge - At all times the ACT Umpire badg to be worn on the left
breast of the outer garment.

g. Name Plate - At all times the name plate iseaviorn on the outer garment -
shirt, jumper or jacket. The positioning is todig¢he top or just above the badge.

h. Sponsor’s Logo - Where applicable, the log@ibé¢ worn on the outer garment —

shirt, jumper or jacket. The positioning is todrethe right breast with the top
edge in line with the top of the ACT Umpire Badge.

Council Ties - May be worn for all senior ACT jRResentative matches and
above, if agreed to between the umpires standiigs includes Colts, Under 19
and Under 17 Representative matches and any Na@raanpionships. For all
other matches it is left to the individual umpicediecide whether or not to wear a
tie. The Executive may direct that ties are tavioen by the umpires standing in a
match, taking into account the status of the gand,the expected environmental
conditions that will apply (including heat, humigddtc).
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6. MEETING PROCEDURE
Standing Minute 7 Approved XX April 2010

6.1 GENERAL MEETINGS

6.1.1 Limit on General Business

The intent of the Council is to spend only 45 masubn general business at each
General Meeting, subject to the demands of matéepsiring a decision. The intention is
to provide as much time as possible for discussionihe Laws of the game and rules of
relevant competitions.

6.1.2 Time of Meetings

6.1.2.1 Subject to the ACTCA Constitution and aglgvant decisions of the Executive,
monthly meetings of the Council will be held on thed Monday of each month from
September until April.

6.1.2.2 Subject to the conditions of the ACTCA Qaduason being satisfied and any
relevant decisions by a majority of members attega General Meeting and/or the
Executive, meetings are to commence at 6.00 PM.

7.1.3 General Provisions relating to Council Meetigs

The ACTCA Constitution contains general guidance maguirements for the procedures
to be followed in all Council meetings.
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7. FIELDCRAFT
Sanding Minute 8 Approved XX April 2010

7.1 GENERAL

7.1.1 Friendly Warning

Bowlers encroaching on the danger area are NOE @iven a friendly warning before
implementing Law of Cricket 42.

S
C
le.
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8. UMPIRES’ OBSERVER

9.1 FUNCTIONS AND RESPONSIBILITIES

2l

he

the

es
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9. SPONSORSHIP
Standing Minute 10 Approved XX April 2010

9.1 GENERAL
9.1.1 Minor Sponsorships
Minor sponsorships are permitted subject to thiefohg conditions:

a.
b.
C.

d.
e.

f.

Recognition of sponsors on Annual Reports, Nettesis and Letterhead;
Sponsorship is of ACTCAUSC, not individuals;

No logos, badges of any kind permitted on oldfigiform (as this is an ACTCA
prerogative);

$100 minimum; and

If member obtains sponsorship of $150 or oviethr membership fees will be
refunded or waived for that season.

Proposed sponsorships are to be discussedwatA€TCA before they are
formally accepted, to ensure there are no conflietsveen existing and proposed
sponsors.

9.1.2 Sponsor Gifts
The provision of ‘gifts’ by various sponsors of mias or competitions is not a right, and

Umpires are not to request or demand such items.
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10. MATCH REPORTS
Sanding Minute 11 Approved XX April 2010

10.1 GENERAL

10.1.1 Submission and Processing

Members are to forward the Grade Match Report Fenpenses claims forms, and other
forms that may be required from time to time to @recket ACT and the Finance Officer
in accordance with the required timeframes to alloem to undertake their
responsibilities. Forms may be mailed, faxed, éadaor personally delivered but all
expenses incurred in forwarding reports are the begis responsibility.

10.1.2 Form of Match Report

The match report forms to be used for all gameslgored under the auspices of the
ACTCA (whether they are Grade matches or not) ateetmade available on the
Council’'s website. Members will be advised andyfinformed of any changes from
time to time before they are officially adopted tse.
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11. FORMS OF RECOGNITION BY THE ACTCAUSC
Sanding Minute 12 Approved XX April 2010

11.1. Annual Umpiring Awards

11.1.1.The following 5 awards will be made:

a.
b.

oo

McCarty Medal - best first grade umpire;

Founders Medal - best clubman who is adjudged e kantributed “over and
above” what is normally expected of their role witthe organisation: (this
award is in recognition of the 3 founding membaenely Charles Morrison,
Austin Selleck, and ‘Ned’ Custance);

Lawrence Medal - best second grade umpire;

Gould Medal - best first year umpire; and

Lower grade umpire - best umpire in all other ACT@&Ade matches including
Women'’s, but excluding Meteor games and Women’signeLeague.

11.1.2.The Council may from time to time pursue spons@séind consequently change
the award names.

11.2. Conferring of Annual Awards

a.
b.

C.

Theawards shall be presented at the Council’'s Annurah&.

Each award shall consist of an engraved tankardn @qually appropriate award
for a female umpire or scorer, and a certificagmad by the Chairman.

As a “one off”, awards will be issued at the 20hhw@al dinner to catch up on
milestones already achieved.

11.3. Annual Awards Selection Process

Each grade winner is to be selected by his/heibddigpeers.

The process is to be managed by a sub-committesstioig of three committee
member, one of whom shall be a scorer, and antikdvlanager, Recruitment &
Training.

To be eligible an umpire must participate in hélfspone days in a particular
grade. A list is to be prepared by the Manager,ohpiments, or his delegate,
indicating to which category each eligible umpiesibeen allocated by the
Friday before the last home and away game of thgase Following the
circulation of the list, Umpires will have untiléiollowing Tuesday to challenge
their classification.

Where an umpire has participated in various grduiefer classification will be
determined by counting downwards: that is, if igiie for first grade, then those
games count towards second grade and then thide guatil eligibility for an
award is achieved.

Any dispute shall be resolved by the Chairman imscdtation with the Manager,
Appointments.
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The Awards sub-committee shall then arrange fon etigible umpire to receive
a voting slip for his/her particular section. Ungsrshall vote 3 (for the best), 2 &
1 for whom they consider is the best umpire inrteection for the season.
Umpires cannot vote for themselves.

Umpires votes shall be returned electronicallyhihdependent scorer
representative on the sub-committee by the follgwinesday. This member
shall collate the results and liaise with the Qinain regarding selection of the
Founders Medal and purchase of appropriate gifte.NTanager, Appointments
will also be advised of the winners of the McCaaityl Lawrence Medals.
Selection for the Gould Medal shall be made bystliecommittee acting on
advice from the Manager, Recruitment & Training.

To be eligible to win the best first year umpireaagh an umpire must be in
his/her firstfull season since receiving accreditation.

11.4. Recognition Awards

There are two categories of ‘milestone’ recognitevard:

a.
b.

ACTCA first grade matches; and
total days of Council appointments.

11..4.1 First Grade Matches Umpires and Scorers Awds

a.

The Council intends to acknowledge high achievatsas such provides an
award when an umpire/scorer reaches the milestos@, d00, 150, 200 etc, of
ACTCA competition first grade matches.

“Competition first grade match” shall be definedeafirst grade ACTCA
competition game which may be 2 day, 1 day or T@@tion, and/or Women’s
Premier League matches played after the commencerhtire 2009-10 seasbn
The award shall consist of a certificate to be @né=d after 50 games; followed
by an engraved tankard after 100 games. The tamkaode re-engraved after
each multiple of 50 games. These awards to be amweduand presented at the
Council’s Annual Dinner.

The Council will identify a member to keep and ntain all records, including a
register of all first grade matches. (Adam Moredess records will be used as a
starting point for the current standing umpires.)

11.4.2 Umpiring and Scoring Appointment Days Awards

a.

The awards shall consist of a framed certificateréf00 days, followed by an
engraved tankard after 300 days with re-engravitey 400 days. A special
award shall be made for 500 days umpired/scored.

The Council shall designate a Records Officer {s8€l0) to keep and maintain
all records, including a register of all days iniethan umpire has been

! The ACT Meteors were admitted to the Women’s NaticCricket League (WNCL) from the
commencement of the 2009-10 season.
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appointed to an ACTCA sanctioned game. Andrew Kejmecords will be used
as a starting point for the current standing ungpifdese records commence
from the 1998/99 season.

Where a current standing umpire has service poitheé agreed starting point
(1998/99), then upon submission of evidence tahairman, additional games
may be added to his/her records.

“ACTCA sanctioned games” shall be defined as ACT§#Ade competition
games, championship games, and representative gameshave resulted from
appointment by the Council’s Appointments Panel.

This award is only available to members who wete/ag¢see definition at
paragraph g) at the adoption of this award in 2009-

To ensure records are maintained, each annualtrepor 2010-11 onwards will
include tables which show current members totat firade matches
umpired/scored, along with a table of days umpmesdcored. The table will also
include years of active service.

Active Member an umpire or scorer who is available to officiate50 per cent
of weekends throughout the cricket season, or abbeemho is on the Executive
or holder of one of the following positions-Umpir@sector, Umpires Observer,
Manager of the Appointments Panel or Recruitmeftr&ining Panel, or a Life
Member.

11.5. Other Cetrtificates

Certificates may be awarded at the Council’'s AniRiaher to members appointed to
international matches.
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12. COUNCIL WEBSITE
Sanding Minute 13 Approved XX April 2010

12.1. A website (currentligttp://www.actumpires.cojnis to contain information of
interest and relevance to umpires and scorers.

12.2 The website is to be managed and updatedebywadbmaster under the authority of
the Secretary. This includes the authority to mediéorial changes to the website.

12.3 No material is to be added to the websiteoutlthe permission of the Secretary, or
in his absence, the Chairman.

12.4 Superseded material may be removed from thsiteewith the agreement of the
Secretary.
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ANNEXES

Annex A
to ACTCAUSC Standing Minutes
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