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ypoint an Umpire Education & Training Officer
encing at the start of the 2008 calendar year.

npire Servicing Grant for States

31 AUGUST 2008




CRICKET AUSTRALIA STRATEGIC FRAMEWORK

“Cricket — Australia’s Favourite Sport”

High Performance
“Leading the world”

Education & Training

“Developing competent umpires at all levels
of cricket”

Building the Brand
“Humanising the face of umpiring”

Working With Stakeholders

“A nationally focussed, state delivered
program for umpiring”

h ‘,vs‘

Maintain highest representation of any
country on ICC Panel and at ICC events

Deliver a comprehensive education and
training program

Enhance the public understanding of the
role of the umpire

Ensure that the growth of the game needs
for umpiring are met

Produce an identifiable umpiring pathway

Provide a national financial framework to
aide state delivery of umpiring programs

Research and development of best practice Ensure umpiring is an integrated

component of the delivery of the game

Create a professional development
program for umpires and support personnel

Deliver Level 1 Accreditation program Develop and implement a national

recruitment program

Create best practice communication
between stakeholders including national
exchange and sharing of information

Instil a high performing team culture

Develop Level 3 and high performance
professional development programs

Develop and implement a national retention
and recognition program

Build better partnerships with stakeholders
with direct umpire relationships on match
day across all levels of cricket
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decisions, especially without

2I's end umpire can consult with the umpire
de “Information” to assist in their decision. The
sion still rests with the Bowler’'s end umpire.
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“It Is the responsibility of ALL those that play the
game (the custodians) to leave the game In
better state than when they first became
Involved”

Officials are part of the game
that everyone sees, parti
and sponsors, so le
responsibility of
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